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Chapter UWS 7
DISMISSAL OF FACULTY IN SPECIAL CASES

Uws7.01 Declaration of policy UWS 7.04  Reporting responsibility
UWS 7.015 Definitions. UWS 7.05  Expedited process.
UWS 7.02  Serious criminal misconduct. UWS 7.06  Temporary suspension without pay

UWS 7.03  Dismissal for cause.

UWS 7.01 Declaration of policy. University faculty (c) The universitys ability, or the ability of the faculty mem
membersare responsible for advancittge universitys missions ber’s colleaguesto fulfill teaching, research or public service
of teaching, research and public service. The fulfilmetih@$e missionsis seriously impaired.
missionsrequires public trust in the integrity of the institutamd (d) The faculty membeés fitness or ability to fulfill the duties
in all members of the university communityThe universitys  of his or her position is seriously impaired.

effective_nesscredit?ility ar!d' ability to maintain publi_c trust are (e) The opportunity of students to learn, do research, or engage
underminedoy criminal activity that poses a substantial risk to thg, public service is seriously impaired.

safetyof others, that seriously impairs the universitgbility to (2) Conduct,expressions, or beliefs which arenstitution

fulfill its missions, or that seriously impairs the faculty meraber, L -
fithessor ability to fulfill his or her duties. Situations involvingglkllgﬂ%ttegé%i’t&g?:ﬁéids t?mﬁ,g{ Igﬁgﬁﬁgﬁgﬁ mic freedom,

such seriouscriminal misconduct by faculty members must b X .
addressedind resolved promptly to ensure that public trust is, (3) Exceptas otherwise expressly provided, a facuigmber

maintainedand that the university &ble to advance its missions. VN0 has engageih serious criminal misconduct shall be subject
The Board of Regents therefore adopts the procedures in tifidhe procedures set forth in ss. UWS 7.03 to 7.06.
chapterfor identifying and respondinip those instances in which ~ (4) Any act required or permitted by ss. UWS 7.03 to 7.06 to
afaculty member has engaged in serious criminal misconducfe done by the chancellor may blelegated to the provost or

History: CR 06-078: crRegister May 2007 No. 617fe8-1-07; 2015 Wé. Act anotherdesignee pursuant to institutional policies approved by
330s. 20: am. Register April 2016 No. 724, &~1-16. the Board of Regents under s. UWS 2.02.

History: CR 06-078: crRegister May 2007 No. 617 fe6—-1-07; 2015 Wg. Act
UWS 7.015 Definitions. (1) “Clear and convincing 330s. 20: am. (4) Register April 2016 No. 724, Bf1-16.

evidence”means information that would persuade a reasonable

personto have a firm belief that a proposition is more likielye UWS 7.03 Dismissal for cause. (1) Any faculty mem

: ; “ rhaving tenure may be dismissed only by the board and only for
thannot true. It Sa higher standard of proof than preponderarfé%t caus% and only };fter due notice gndyhearing. Any fac{llty
of the ?wdence_. Y . . member having a probationary appointment may be dismissed
(2) “Complainant” means any individual who is reported tqyjor to the end of his or her term of appointment only by the board
ha\llebeer:jsubjeqted_tcl) sexual haralsk_sment, Ze?ualdamg andonly for just cause and only after due notice and hearing.
violence, domestic violence, or stalking as defined | (2) Justcause for dismissaicludes, but is not limited to, seri

4.015. . - ) ) ouscriminal misconduct, as defined in s. UWS 7.02.
(3) “Complaint” means arllegation against a faculty mem  pistory: CR 06-078: crRegister May 2007 No. 617 fe6-1-07.

berreported to an appropriate universitjioél. _ -
(4) “Consult” or “consulting” means thoroughly reviewing UWS 7.04 Reporting responsibility. Any facultymem
anddiscussing the relevant facts and discretionary issues.  Perwho is chaged with, pleads guilty or no contest to, or is-con

(5) “Preponderance of the evidence” means information th ftedof afelony of a type listed in s. UWS 7.02 (1) (a), in state

would persuade a reasonable person that a proposition is m} F&ederal court, shalmmediately report that fact to the chancel
afor

probablytrue thamot. It is a lower standard of proof than “cle History: CR 06-078: crRegister May 2007 No. 617 fe6-1-07
andconvincing evidence.” ' ' Y '
(6) “Seriouscriminal misconduct” iglefined in s. UWS 7.02. UWS 7.05 Expedited process. (1) Whenever thehan
History: CR 15-061: cr Register June 2016 No. 726, eff. 7-1-16;25.17  cellor of an institution within the University of ¢onsin System
correction in (2) Register June 2016 No. 726. receivesareport under s. UWS 7.04 or other credible information
. L . . thata faculty member has pleaded guilty or no contest to, or has
UWS 7.02  Serious criminal misconduct. (1) In this  peenconvicted of a felony of a type listed in s. UWS 7.02 (1) (a),
chapter, serious Cf'm'na| misconduct means: . in state or federal court, the chancellor shall:
(a) Pleading guilty or no contest to, or being convicted of-afel (3) Within 3 working days of receipt of the report or
ony, in state or federal cousyhere one or more of the conditionsnformation, inform the faculty membeof its receipt and, after
in par (b), (c), (d) or (e) are present, and the felony involves agynsulting with  appropriate institutional ~ governance

of the following: representativesippoint an investigator to investigate the report or
1. Causing serious physical injury to another person. informationand to advise the chancellor as to whether to proceed
2. Creating a serious danger to the personal safety of anothegerthis section or ch. UWS 4. In cases involving sexual assault,
person. datingviolence, domestigiolence, or stalking, the complainant
3. Sexual assault. shall be notified by the chancellor of tmeceipt of the report or

informationat the same time as the faculty member

(b) Upon appointing an investigator and notifying the faculty
member afford the faculty member 3 working days in which

4. Theft, fraud or embezzlement.
5. Criminal damage to property

6. Stalking or harassment. requesthat the investigator be disqualified on grountigck of
(b) A substantial risk to the safety of members of the universitppartiality or other cause. In the event that the chancellor
communityor others is posed. determinedhat a request for disqualification should be granted,
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the chancellor shall, within 2vorking days of the determination, (7) If a faculty member whosdismissal is sought under sub.
appointa different investigator The faculty member shall have(3) (a) does not proceed with the hearing before the institutional
the opportunity to request that any second subsequent hearingcommittee as providenh sub. (4), the board shall take
investigatorsbe disqualified on grounds of lackimpartiality or  appropriateaction within 10 working days of receipt the state
othercause. In cases involving sexaalault, dating violence, mentof chages and the recommendation of the chancellor
domesticviolence, or stalking, the complainant shall have the (g) The administration or its representativeisall have the
disqualificationrights that are &brded to the faculty member in hyrdenof proof to show that just cause exifsts dismissal under
this subsection. this chapter The administration must demonstrate by clear and
(2) The investigator shall completadfile a report with the convincingevidence that the faculty membergaged in serious
chancellomot later than 10 working daysllowing the investiga  criminal misconduct, as defined in s. UWS 7.02, except in cases
tor's appointment. involving sexual assaultating violence, domestic violence, or
(3) Within 3 working days of receipt of the investigasor Stalking,in which the evidentiary standard shall be by a prepon
report,the chancellor shall consult with appropriate institutionglerance of the evidence.
governanceepresentatives and decide whether to seek dismissal9) The chair of the faculty hearing bodgubject to the
of the faculty member pursuant to this chapieiseek dismissal approvalof the chancellgmayextend the time limits set forth in
of the faculty member pursuant to ch. UWS 4, to seeldtama this section if the parties are unatdebtain, in a timely manner
tive disciplinary sanction, or tdiscontinue the proceedings. Therelevantand material testimonyhysical evidence or records,
chargesshall be served on the faculty member in the manner spatheredue process otherwise requires.
ified in s. UWS 4.02 (3). History: CR 06-078: crRegister May 2007 No. 617 fe$-1-07,CR 15-061:
(a) If the chancellor decides to seek dismissal of the facufty: @ @ ®). (5X©). (6). rand rect. (8) Register June 2016 No. 726, eff. 7-1-16

b t to this chaptehe ch llor shall fil . .
memberpursuant to this chaptehe chancellor shallfile chgas UWS 7.06 Temporary suspension without pay.

within 2 working days of reaching the decision. (1) Thechancellorafter consulting wittappropriate faculty gev

(b) If the chancellor decides geek dismissal of the faculty ernancere ;

! presentatives, maguspend a faculty member from
memberpursuant to ch. UWS 4, the chancetball file chages  jiesyithout pay pending the final decision as to his or her dis
andproceed in accordance with the provisions of that chapter N salwhere:

implementinginstitutional policies. If, during theourse of such .
proceedingsunder ch. UWS 4, the chancellor receives a report (2) The faculty member has been et with a felony of a
unders. UWS 7.04 or other credible information that the faculdyPelisted in s. UWS 7.02 (1) (@)nd the chancellpafter follow
memberhas pleaded guilty or no contest to or has been convic{8g the provisions of s. UWS 7.05 (1) through (3), finds, in addi
of a felony of a type listed in s. UWR02 (1) (a), and one or moretion, that there is a substantial likelihood 1) that one or more of the
of the conditions listed in s. UWS 7.02 (1) (b) through () are pr&@nditionslisted in s. UWS 7.02 (1) (b) through (e) are present,
ent, the chancellor mayat that point, elect to follow the proce and 2) that the faculty member has engaged in the conduct as
duresfor dismissal pursuant to this chapter alleged;or _

(c) If the chancellor decides to seek an alternatiseiplinary ~_ (P) The faculty member is unable to report for work due to
sanction,the procedures under ch. UWS 6, and implementinjcarcerationconditions of bail or similar cause; or
institutionalpolicies, shall be followed. (c) The faculty member has pleaded guilty or no contest to

(4) If chages seeking dismissal are filed under sub. (3ji{a), P€enconvicted of a felony of a type listed in s. UWS2 (1) (a)
faculty member shall befafded ahearingbefore the institutional @ndone ormore of the conditions listed in s. UWS 7.02 (1) (b)
standingcommittee chajed with hearing dismissal cases an§rough(e) are present.
makingrecommendations under s. UWS 4.03. The hearing shall(2) If the chancellor finds that the conditions in sub. (1) are
provide the procedural guarantees enumerated under ss. Uygsenthe or she shall immediately notify the faculty memiver
4.05t0 4.06, except that the hearing shall be concluded, and wyiriting, of the intent to impose a suspension without, @ed
tenfindings and a recommendation to the chancellor shall be ps#all, within 2 working days, provide the faculty member with an
pared,within 15 working days of the filing of chges. opportunityto be heard with regard to the mattérhe faculty

(5) (a) Within 3 working days of receipt of the findings andnembemay be represented by counsel or another at this meeting.
recommendatiolf the committee under sub. (4), ttteancellor (3) If, after afording the faculty member the opportunity to be

shall prepare a written recommendation on the matter heard the chancellor determines to suspend witipaytthe chan
(b) If the recommendation is for dismissal, the chancellor sh&#llor shall inform thefaculty member of the suspension, in writ
transmitit to the board for review ing. The chancellds decision to suspend without pay under this

(c) Disciplinary action other than dismissal may be taken @?Ct'onSha" be final, except that: )
the chancellorwhose decisioshall be final, unless the board at . (&) If the chancellor later determines that the faculty member
its option grants a review on the record at the request of the fac§iipuldnot be dismissed, the chancellor may discontinue the pro
member. The faculty member shalleceive a copy of the c€edingsor may recommend a lesser penaltyhe board, and,
chancellor’sfinal decision. In cases involving sexual assaul€xceptasprovided in par(c), shall order the payment of back pay
dating violence, domestigiolence, or stalking, the complainantfor any period of the suspension for which the faculty member was
shallreceive a copy of the chancel®final decision at the same Willing and able to report for work.
time as the facultynember and shall have the same right to a (b) If the board later determines that the faculty member
reviewon the record as the faculty member shouldnot be dismissed, the board may order a lesser penalty and
(6) Uponreceipt of the chancellr recommendation, tifell ~ shallorder the payment of back pay for any period ofsthepen
board shall review the record before the institutional hearingfonfor which the faculty member wasilling and able to report
committee and shalbffer an opportunity for filing exceptions to for work.
the recommendation, and for ormgument. In cases involving (c) If the chancellor or board later determines, under(par
sexualassault, dating violencdpmestic violence, or stalking, theor (b), to recommend or impose as a lesser penalty the suspension
complainantshall have all the rights provided to the facultyf the faculty member without pathen any period of suspension
memberin this paragraph. The full board shall issuelésision without pay so recommended or ordered shall igebiby the
on the matter within 1%vorking days of receipt of the chancelor periodof any suspension without pay actually served by the fac
recommendation. ulty member
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(4) If, after afording the faculty member the opportunity to be
heard the chancellor determindisat the conditions in sub. (1) are
not present or that suspension without pay is otherwise not-war
ranted,the provisions of s. UWS 4.09 shall apply

History: CR 06-078: crRegister May 2007 No. 617 fe6-1-07.

RegisterJune 2016 No. 726


http://docs.legis.wisconsin.gov/code/admin_code

